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APPENDIX A
KLD ESG Score Framework

Dependent Variable: Esg_score, e comp, s comp, g comp, esg_strength and esg_concern

Esg score is the sum of scores from 6 main components of ESG: community, corporate governance, diversity, employee relations, environment,
and product quality. The ESG score of each of the components is calculated by subtracting total concern scores from total strength scores. The e, s, and g
components are also calculated by summing the individual components for e (environment), s (community, employee relations, and part of diversity), and
g (corporate governance, product, and part of diversity). Esg_strenght and esg_concern are the sum of the strengths and concerns of all components,
respectively.
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